
Why Use The WorkPlace Big Five Profile 3.0™?

The WorkPlace Big Five Profile 3.0™ (WorkPlace) is a personality assessment based on the Five 
Factor Model of Personality which has become the standard for psychologists.  The WorkPlace 
was specifically written in workplace terminology to be used for business applications such as:

• Team Building
• Leadership Development
• Performance Coaching
• Job Selection and Hiring

• Succession Planning
• Management/Supervisory Training
• Career Development

• Sales Training
• Conflict Management
• OD Intervention

The WorkPlace is a normative test  and can be used for Job Selection; while many commercially 
well-known assessments should not be used for Job Selection.  The WorkPlace questionnaire and 
reports have been approved by an EEOC lawyer.  Busy executives find it fast and easy to complete 
online in 10-15 minutes with only 107 questions.  The coefficient alpha of .81 is among the highest of 
all other assessments.

Benefits of using the Workplace

•  Reduce Attrition
•  Increase Productivity
•  Improve Communication
•  Increase Sales
•  Increase Associate Satisfaction
•  E•  Effectively Use Training Dollars

Users of the WorkPlace Big Five ProFile 3.0 say this...

“The WorkPlace Big Five Profile and the analytical tools that Pierce and Jane Howard have developed 
to ”peel back the onion” on its results provide meaningful, relevant results that can support coaching at 
all levels of the organization.”

“The WorkPlace is a powerful tool to improve individual performance as well as the productivity of 
teams.”

““A great too that all consultants should have in their tool box.”




